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1. Purpose.- Establish policy and procedures for the Managing to 
Payroll Program at this command. 

2. Cancellation. 12500.1. 


3 .  Backsround 

a. Reference (a) established DON Policy on Managing to Payroll

and delegated to CMC position classification and PM authority. It 

further authorized and encouraged the redelegation of this authority 

to the lowest practical level of management. 


b. By reference (b), CMC provided policy that position

classification, PM and payroll management form the inclusive 

functions under Managing to Payroll and permitted these functions to 

be delegated, collectively, to the lowest practical level at Marine 

Corps field commands. 


4 .  Action 

a. The following are delegated position classification payroll 

management and PM authority for the organizational entities under 

their supervision or as indicated below. Position Classification 

authority covers GS-1 through GM-15 and Federal Wage System (FWS)

equivalent positions except those requiring prior DON approval.


will be assessedMilitary and civilian on their 

exercising delegated authoritieseffectiveness through annual 


fitness reports and performance evaluations. The Commanding General 
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